- — - . .
“~ , v N oo . TN
) . B F
. . . @ \
.

X ' . f
DOCUMENT RESUNE

ED 113 573 : o o . CE 005 324
AUTHOR Holder, Harold D.; And Others
- TITLE ' Evaluation of the Guided Occupational

Orientation-Training and Job Placement Project
; Syracuse City School District. .
INSTITUTION Educational Services, Inc., Waco, Tex.

SPONS AGENCY Syracuse City School Distriet, N.Y.

REPORT NO VT-102-119 .

PUB DATE . 1 Feb 73 : o .
NOTE ) » 67p.; For related documents, see CE 005 323; Not

available in hard copy due to marginal
reproducibility of original documents

EDRS PRICE / MF-$0.76 Plus Postage. HC Not Available from EDRS.
DESCRIPTORS Career Awarenesss *Career Education; Career
 Exploration; *City Wide Progranms; Developmental
Programs; *Elementary Secondary Education; Progranm
Descriptions; *Program Evaluation; *Systems Approach;
Vocational Development
IDENTIFIERS | New York (Syracuse)

-~

- s

ABSTRACT ’ 7
The report prov1des a summary of the independent,
thlrd party evaluation of the 1972-73 funding year of the Guided
Occupational Orientation Progect of the Syracuse City School 4
District. A systems approach to evaluation was utilized in this
effort. The funded project involved all three grade
populations--elementary, junior high school, and senior hlgh school.
Each major grade grouping had a distinct focus' (1)
elementary--career awareness, (2) junior high school--career
orientation and exploration, and (3) senior high school--job training
and placement. Each group goal was supported by separate grade level
goals. The variables for each target group--students, parents, and
industry--are described in terms of the actual effect of the program
to date. In assessing the overall impact of the project, the major-
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Ch§pter I

.— Introduction -

This report provides a summary of the independent, third-party
evaluatlon conducted by Educational Servxces, Incorporated (ESI)
for the 1972-73 funding yéar (ending January 31, 1973) of the

Guided Occupational Orientation Project (GOOP) of the Syracuse

.City School District (SCSD).

ESI evaluation‘team members have approached this assignment,

.with the conviction that evaluatibn\?§\gbt'only how to assess the-

impact of any speeific objective of éducational activity, but
rather how eﬁaluation can be utilized to create a robust and
d;hamlc plannlng system. ’

Evaluatlon often haé been perceyyed as a mecessary evil re-
quired by a supervisory agency as a basis for continuengnd/Qr
additional fuhding. Results of such évaluation often produce self-
justification of programs; tedious summarles of quantltatlvé\data
with little to no "regard for qualltatlve data gathering or pre- A
sentation; or opinionated and emotlonal observations. :

Alsé,'evaluation is often equated with research. The research
paradigm of evaluation views the procedure as a fact f&nding -

mechanism to determine the worth of programs. A central weakness

of the application of the fprmélized research techniques to
o -

evaluatioh rests in the problem of implementation of, or useful-

(1)




"ness of,.such data in making meaningful change in educational
PTOgrams . While researchers are'fasciﬁated‘ﬁy sucﬂ data, educators
are unable {0 use researca data in administration of specific
programs. |
Therefsre ESI has employed an alternative approach to
, evaluatlow which might be cha*acLerlzed as a systems approacn
ESI views evaluation as a means 1o facilitate and to increase the -
flexﬁbility of education so that téachers and project staff admin- |
istration can participhte directly'in tie process of evgluation. .
The evaluation model designed by ESI recognizes &he exten-
sivepess“of ahparticular’eduéational project; that such a project
contains many elements and parts; that‘compiexities of relation-
ships, linkages, and intercon nectlons of parts occur often and
rapidly; and that the dynamic nature of educational projects 1is
subject ‘to change‘and variances,
The systems approach to evaluation used by ESI is summarized
in Figure I. The first step is the careful selection of the
variables (behavior of students, teachers, parents, etc ) upon
which change is to be effected. Usually,:each identlfled “variable
categorlzes a magor,prOJec» act1V1ty.
Each major activity of a progect is considered a separate feed-
~ back loop and a goal is established to provide directions for the
total system in terms of desired outcomes. |

After 1denu1f1catlon of each goal, indicators and/or -data

b

gathering mechanlsms which reflect upon the spec1fled goal are

selected.

(2) . B




As data and/or observations are gathered and matched against -
.specific goals, the decision-makers of the project are able td
clearly identify successés, lack of pgogreSs, or inability of the
project to effect chanae on the specific variable. This serves'
to pinpoint areas of strengii and weakness quickly and graphically.
Thus, modifications can be made as necessary. The style of eval-
uation is concerned bo:th with demonstrating overail, long-term
nrogram results as well as assisting educational administrators
in improving the qua*l ty of pro*raﬂs over time Withopt waiting
'abq»l;'thls final evaluation, -when it is too late to modify. |

" The ESI evaluation scheme which serves these functioms is
based on the belief that admlnlstrators(gf educat10na1 programs
must know the fol low11g what the program is plannlng to accompllsh;
what will determine this accomplishment; and wha» techniques are
necessary for this accomplishment.

The five major elements which compose the evaluation scheme-
are as follows:

A. Variable - that which is to be changed or altered by

a pfogfam for the target population, whether students,
teachers, parents. etc. |

B. Variable Indicater - how.to measure~or describe the

’ 2
variable.

C. Goal - a statement of the desifed change in a varjable

which a program is to affect.

D. Proéram Techniques - - tbe activities to be carried out

in order to accomplish a“specific goal. SRS

(3)




E. Technique Indicator - indication or evidence that the |
technique has veen carried out but not an indicatgr |
that the goal has been accomp}ishea.

An illustration of the use of these five evaluation elements

is displayed in_Chart I. )
Evaluation md§% concentrate on the results of educational
activities rather than on the activities themselves.  The final

success of any educational activity must be measured against the

results

it was designed-to produce.
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EVALUATION SCHEME ILLUSTRATION

L4

Variable Program ® Technique

‘Variable . Indicator- Goal Technique(s)- < dndicator

Level of Scores on a Increase the - carry out Number of
reading standarized reading a special teachers

ability reading test - abilities¥for - in-service completin

200 fburth - training the progr

grade students,

who are
identified as
“"slow readers"
as indicated by
improvements in
reading scores

program for
10 selected
fourth grade

" .teachers i
assisting
"slow readeys"

Ve

- carry out a

> - 10-month

program of
.individualized
reading O
instruction ;
for 200 fourth
grade students

Number off
students |
involved

in an |
individuad
reading |
pregram

»




EVALUATION SCHEME TLLUSTRATION
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riable sProgram Technique
licator Goal Technique (s) Indicator
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ndarized _ reading a special. teachers
ading test abilities for in-service completing

‘ : 200 fourth training the program

('.

grade students,
who are
jdentified as" -
"slow readers"
as indicated-by
improvements in
reading scores

program for
10 selected -«
fourth grade
teachers in
assisting

"slow readers”

"- «carry out a-

10-month
program-of -
individualized
reading -
instruction
for 200 fourth

grade, students

~

~

Number of
students
involved

in an

-individualized

reading
pregram. -
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" History and Backgroupnd ‘ . o
N s |

4

The Guided Occupatlonal Orlentatlon PTOJCCt (GOOP) establlshed
by the Syracuse City School Dlsirlct (SCSD) of Syracuse New York
is funded under Part D of PL-576 for Exemplary Projects -in Voca-
tional Bduz%tion. '

At the time of this report, the project has completed its

second year under federal fundlng arrangments. Due to the fact
that the federal funding cycle for this project i% February 1 to

January 31, two complete school years are not represen;e% in this
. g ' - ] q . K
' report. - -/ "

o

i In June, 1971, SCSD and Bducational Services, Incorporated-‘

g

(ESI) of Waco, Texas, entered intoe a memorandum of arrangement

vnereby ESI agreed to provide an>independent, thfrdlparty‘evaluatiou
. : 4

of GOOP as required by federal fuading regulation;.

Since that time, ESI has conducted_in;erim‘evaiuatﬂon studies

-

-in late June of 1971 :and 1972 to-study data representative of com-

2

plete school years. Results of these interim evaluations have been

shared with GOOP broject administrators and have served as the
basis for some redirection of various project activities in suc-
ceeding school years. Through lhese interim reporcs GOOP project
admlnnstrators have been afforded the 0pportun1ty to max1m1Te

utlllzatlon of evaluation in dec151on -making procedures.

P -
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GOQP 45 funded and operated iﬁvolveajall three-grade-group
.powulatlons -~ elementary, junior hlgh school, dnd‘senlor high
school. The complexltles of thls.QrOJect) 1nvolv1ng large numbers
of students and faculty members and affectlng d1verse areas of the
total educatlonal program- -of, SCSD gecame unw1eldy and confu51ng
both to dbOP admlnlstrators and admlnlstrators of other act1v1t1es
of SCSD ~This resulted in the development of. an overall Master
Plan an exercise in planning which involved HSI personnel worklné
closely with varlous admlnlstrators and GOOP staff members. '

The Master Plan is dlsplayed in Chart II It is the Under-
standing of the evaluators ‘that maximum utjlization of this |
vplannlng documem% has 1mproved the underst ndlng of the overall.
‘pTOJQCt design and-flow for staff members faculty members, and
admlnlstrators . " '~: )

In January of" l972 and l973 ESI completed formal .e¥aluation
reports concernlng asSessment of all project act1v1tles throqgh (
those dates. Some early data, amassed prisr to the assoc1at10n;
ef‘ESIuwitH the project, resulted frbﬁ in;truments and procedures
developeq.ﬁy the rojecJ'staff. Inatruments and procedures utl-
lized foredata gai&ering during the 1971-72 and 19;2-73,school

\ : A ' i
years reflect cooperative planning by GOOP staff members and ESI
\ . ’

personnel. " :\ )
- s - . '
The task of preparing a formal evaluation report at mid-point

of the school year‘has presented problems for the evaluators. This

See Holder and Belcher,."Evaluation Report of the Guided Occupational
Orlentatlon Project", February 1, 1972. .

"

1

‘68)

- 12
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i Q ﬁé ort reflects complete pre and 0s data analysis fo tﬁe 1971-
- :/ P Li;#j:////Z?T P y Y )
R 72 school year but complete data for th3/3972 73 school year

Y/

Y373,

w111 not be avallable until June

7 |

The Master Plan dlsplays 'the ov’rall long-range mission\of

GOQP: "Increase the' occupatlonal ’,areness and facilitate entspnce

nts in the Syracuse Clty Schopl

/ ’ . |

'infoithe worla.of work‘ror stud
District Graaes 5-12” This ,isSion is extended into the three
. major grade orouplngs Wlth ",effollowing goals:

‘

’A. Elementary. Awar ness - Increase the awareness of Co

students of the/world of work and its composition

B. Junior ngh S 1; Or1entatlon and Exploratron - ’ ' \
‘ : Increase the orlentatlon of Junior ngh School - C,
’; . ‘studentS'anﬂ begln exploration of the work opportunities -
L - -”and necessary preparatlon o ) . .-f ‘ v "
'b. Senlor-Hrgh School:’ Job Tralnryg and Placement - '*"»%
;u'; "‘ , _Enab1e~individualized‘career preparatlon and u ,= .
g i;%y\ ;/ ll implementafion of career plan.. . .-.A‘ . ‘3- .
L : @ ‘Each group goal is then supported by separate grade level . ks
?; go?%g wrﬁﬁ'approprlate varlables to support each These grade .o
’ level goals are presented and discussed in Chapters III IV and
qV of the report. | :

' . , (9) - ' L. .
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1 CHARTII
MASTER PLAN. -
"/Guiq_ed Occubational Orientation Project ~ .
Mission: Increase the ;ccupatidml awareness and

facilitate entrance into world of work.. .»
for studenfts in Syracuse City School : -\"\
District Grade 5-12

L3 a oo “

/

Junior High School

Awareness

Increase the awareness of
. students of the world of
work and its composition, *

«

Orientation and Exploration

Increase the orientation of junior high
school students and begin exploration of

B
/

work opportunities and necessary preparations.

J‘
5th Grade 6th Grade
“What is the “What makes
World of up the World
. ~ Work” of Work”
' A ___‘_VaAtiablq - Variables
Axa\x)'ve:rel;ss . (a) Awareness of*
. f Work make up of
- of Yrork World of Work
N (b) Attitude about
a -3 World of Work
o {c) Awareness of
. manipulative
& %}- Skills used

“#h occupations

of oppdrtunities
jn Working World

e

-
v

114 .

10th G
“What ar
stepsy

y . e
-, . Vi .
7th Grade -~ 8th Grade 9th Grade’
. »” a3 . =
| “Who am 1 ‘““What are my ‘““What is my career
. and how do N opportunities preferenceé and -
1 Lfit in the in,the world how do I grepare”
World of Work” of work which
, . relate to my
* interests’’ ;
v Variables Variables. ~  Variables-
(@) Exploration . ‘(a)' Amount of ' Completion of
! of interests, exploration a career plan
abilities, of carger
values, and clusters
°  needs. ‘
» (b) Exploration ' '
(b) Exploration ~ of components ' . s
of ecqnomic . of career .
system’ | ! planning '’
(c) Exploration ’

——

training prg
and “Sh{
after my

Variables -

(a) Initialf~
implement

(b) Mid-year }
assessmen

‘ (<) End-of-yes
direction




CHART I’
MASTER PLAN_

ided Occupational Orientation Project

rease the oqcupational awareness and  +
acilitate entrance irto world of work
jor students ih Syracuse City School “
Distrigt Grade 5-12

¢
P

P

Flunior High School

-

’

Senior High School .

: tation and Exploration

he orientation of junior high
dents and begin exploration of
nities and necessary preparatio’gs.\)

©/

Job Training and Placement

Enable individuslized career
preparation and implementation
of career plan.

’

.,

Final Goal

8th Grade / 9th Grade . 10th Grade - 11th & 12th Grades
I “What are my / “What is my career -~ “What are first “How do 1
i opportunities * preference and - steps in : COmP!efs my
in the world how do I prepare” training program?”’ training
. of work which R , and “‘Should I program”
' relate to my i alter my plan?”
¢/  interests”
b . 2 . "‘
Vartables. 2 Variables Variables Variables
) Amount of . Completion of (a) Initial ' ‘(a) Development of
i exploration R a career plan implementation final decisions
E of career : abouf post-
| clusters (b) Mid-year graduation
1 assessment action
) Exploration . ’ '
3 components (c) End-of-year (b) Placement

10~

direction

(c) Options for
career as :
related to
interest and
skills

Post-graduation
plan for career
development with
alternatives




Chapter III

. #Evaluation of the Elementary Program

I

2

The elementary segment of the Guided Occupatioflal Orientation

Project is operating under the general goal of awargqness - "increas:

s . ) )
ing the awareness of students of the world of work_#nd its compo-
S .

sition " )

The fifth grade program phase was 1n1tlated(1n September, f
and deals w1th the specific goal of '"What is the World of Work?'/
A special social studleslunlt, "The World of Work," was compll‘d/
from existing sixth grade material. This un1t was 1ntroducedﬂt
all fifth grade teachers during spécial‘meetings and will be/; i--
lized in %i*slassroom; in 34 eiementary schools (31 public an& 3
non-public) and involves 2,444 students during the 1972-?3 s¢hool
7yeér. | |

The 'sixth grade program phase operates undér the specific
goal'of "Whgt Makes ﬁp the World of Work?" and has been fufictional
since November, 1970. Early stages of these six%h grade a fivities
were not‘supported through federal funds. This support wds initiated
in February, 1971. Thus, the sixth grade program re lectJ the longest
time spaﬁ of experience in.GOOP. _

During the period from Novémber, 1970 to'June, 1971) 1,260

sixth grade students represénting 17 schools. participated in the

program. From Sepfember, 1971 through June, 1972,'1,75 sixth

grade students representing 23 schools (18 public and 5/mon-public)

-‘16@).
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participated. .It is projecteg that %¥,794 studenté repreéehting
29 schoolp (24 public and § ﬁ;n-public) will pafticipate in‘the
prpgram' urlng the 1972-73 school year. o

The program ba51cally includes the- following components-
Two weeks orientation of the world of work (review of i
fifth grade materials in 1972-73 school year).
Two field trips to-the Career Center located in the
George Washington Schoal to,visit and use displa&
“booths explaining a variety of vocational and -
industrial areas. ‘ ‘
Three weeks of individualized study of selected

o

careers coupled with class activities.

__ Two days of a'skill program to enabie'stuAénts to
expefience occupational tasks‘aﬁd role playing.
DAL Goals for Fifth Grade Students _ | 7
/ ' 1. Increase the level of awareness of broad families of
jobs, employment réquiréments, personal abilities and T
interests in relatioqm.to various occupations by hlgher

mean scores on post-test for "“An Introductlon to the

World of -Work" as compared to the pre-test.

£

a. Variable - level of awareness of broad families
of occupations, requirements for employment, per- ¢
e sonal abilities and interests “in relation to various

occupations.

(12)
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b. Indicator —'pre and post test for‘program,
" Introduction to the World of Work.'

.This goal and the educational activities for fifth?grade.are

4

"Aﬁ,

®

the first steps into GOOP for elementary students.

Fifth grade students completed an 1nstrument de51gned to.

‘

the orientation. ~
i

At the time of this report 282 fifth grade students have com-

percent s&stematic sample of these students was drawn for pré¢ject

evaluation. Pre and post test mean scores are shown in Table 1.’

Table 1.

. pleted this orientation in the 1972-73 school year.

,measure general awareness of the world of work), *® before participat-

‘ing in two weeks of classroom orientation and after completion of

-

-

FIFTH GRADE ORIENTATION iEST SCORES

o 1972-73
o Pre Posi ‘Difference
. Test Test (Gain)
Means 15.98 19,37 3.39
Sample Size 53 53
A/‘*

Pre and pdét test means for ‘the 53 sampled students were
15.98 and 19.37, a positive gain of 3.39 positive points on the

* The instrument was designed and pilot tested during the 1972-

73 school year. The max1mum score possible is 27.

- (13)
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averagh per studght. Student awareness of the "wqud/of work"

"isincreasing/in the ‘desired direction according to this test.

B. Goals for achers_

1. Participatd teachers will return class lists indicat-

ing_involvement-‘f 100 percent of their ‘students and a

* i N .
minimum of ten class hours spent on the GOOP program.

a. Variable - utilizatiom of'program and materials
7

; made available by the/Career Center. o,

b. Indlcator - number of class lists 1nd1cat1ng
grades returned to Career Centér and ho%rs
involved. S
Fourteen fifth grade teachere had,completeq the program ét the .
time of this report. All 4%00%) of the teachers returned class

. - \
reports, indicating that all students had participated. The average
-~ ‘. 4 . . .

number of hours per classroom was 16.99.
> - ., s

" - P

C. Goals for.Parents L ‘ )

1. Parents or guardians are to act as a resource person to
. . ?\(. [ N

be interviewed. N -

v ‘a. Variable - level of interest® and participatigp in

classroom program.

- - v "

b. Indlcator - completjion of 1nterv1ew of parent or °

v ~guardian, 1ncluded in the world éﬁ wofk/study
All studehts»in the program to date have.completed an inter-

view with parents or guardlan , ’ ;
'&d

Business and 1ndustry are not 1nvolved’1n Fifth g%ade program. ™

(14) %

. ¥, '
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Sixth Grade Students - ¢

During the,1971:72 sch;ol year, sixth g%@de students represented
the primary elemgktary level target popu}atidn for career education.
For rthe 1972-73 school year, the saﬁe program with only minor ﬁod-
ification has been contihued.

Tie 1971-72 goal of increased 'awareness of thé world of work
has been expanded to two more specific goals id’1972-73: At the
time of this repdrt, 300 sixth grade students have completed a
career education unit in the 1972-73 school year. ‘Following are-
evaluation goals for 1971-72 oniy: and Botﬁ school‘yea}s..

1. Increase the awareness of sixth grade students concerning

. the world of wbrk."(1971-%2 only)

o “a. Variable - level of work awarenesé

b. Tndicator - scores on "Awareness of Worl&ggf Work"

./ ’

/(Orientation) test.

This goal and variable‘reflect the first ste;”fito the complete
GOOP for elementafy students. For 1971-72 the only gréde involved -
was sixth.grade, the saﬁe grade involved inl11970-71. Students
complete two weeks of classroom orientation ihwthis phase. The
test is designed to measure the student's general awareness of the,
world of work. '

Pre and postwtest scores for an approximate ten percent random

sample of students shown in Table 2 are 15.59 and 18.6. Student

awareness appears to be increasing (as in@icated by this test) as

\
|

a result of the two week orientation. No statistical test of
significance was calculated. Use of number of career areas iden-
tified by students was developed as an additional indicator because

- (15)
<

— N



of questions,about«Validity'of,measprement even though this indicator

was increased following the orientation phase.

I ' . . ' i . ®
‘f'-_ .

Table 2 -~ : T )

Career Orjentatign Test

. Post-Test

Means 18.6

Sample Size o v 171 146

® . , LI
As shown below, over ninety'percent of sixth grade teachers

rated this 1ntroductory phase as "valuable" or above.

Ny

Absoluteiy Essential 374 . .o -
Very Valuable 14.8%
Valuable 447%. k
. Not Very Valuable 3.5% )
N i - /\
Waste of Time 0% . .
; , : , :
T —

2. Increase the level of awareness of the fundamental concepts

and procedures ‘related to the world of work\as 1nd cated

‘ﬂ -2

by higher mean sc0fes on Career Bducagfon Uhlti/ég -test

as compared to scofes on pre-test. (1973 73 on

a. Var{able,- level of awareness of the fundamental
concepts-and procedures related to the world of
work. , |

b. Indicator - pfe-post test scores en unit, Céréeru

qucafion Grade Six.

(%ﬁt
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fA twehty percent systematic sample of sixth grade students
—~were tested as part of their Career Education Unit as to their

)\\‘._career"toncept uﬁderStanding. Pre and post test mean scores as

‘ ﬁ§hown in Table 3 are 6.88 and 10.84. The gain (53.95) is in the

Ry

. desired direction and .supports intended conclept gain.

avh ) :
L) .

. Table 3 =~ .
T " sixth Grade Scorgs‘on Career‘Cohcqpt Test -
’1572-73 '
- o : Pre) Post Difference )
’ ’ - . Test . Test (Gain)
Mean-Scores . 6.88 10.84 '3.95
Total Stu&%nts 70 70
» - . . .
3. Incréasé'the student's‘knowledge of the caréer ladder
concept in-localfbusiness and industry as indicated by 1
higheg mean scores oOn a tfﬁe—false post-test “as coﬁgared .
. , ~ to pre-test scores. (1972-73 only) .
//,//r‘ . a. Variable -.knowledge of innumerable career opportu-

nities and regspective occupational ladder concepts’in

) . -

" local business and industry. )
‘ . . “‘b., Indicator - trué-false scores before aqd after. visit
to career center. -
One question raised in ESI's previous evaluétion was the

inability to assess the specific impact of student use of caréer

booths describing job families available to the Syracuse area. A

true-false test with 10 questions was conducted by the Career Center
“and administered to,all students participating in the two hour tour -

of the center including use of the booths. Pre and post test mean

%2

- | | (17)




N
scores, shown in Table 4 were 6.13 4nd 6.89, a gain of only .76

points.

v

Y. % . . \ PR
_ 4~'Eﬂ The school year is only half ovey and all target sixth graders
ae o, - \ .
ot - -
have® not completed the program;.consequently no conclusions can be

-

‘drawn from this small difference. The

difference may be:resulting
from/igadequate measurement of.dhangg}‘non-representation 6f class-
roo@s‘participating to da£e; an@%d? failure.of career booths to
pro@dce the desired change in~i;fbrmati§%i End of ycar data on

— :
this test will enable a more definite determination. &f there is

a proBleﬁ. .
Table 4' . ﬁ
. Sixfhhgrade Céreer‘}adger Concept Scores )
" 1972-73 -
i : Pre F Post Difference
N Test - Test ., (Gain)
Mean Scores - T 613 | .6.80 N .76
Totak ‘Studemts 300 | ° 300 . x
o o . N ‘

4: Tnerease positive attitﬁdqs toward world 6€hwbrk (occu-
> pations and careers) as indicgtedfby séatisfically
significant mean scores on an attitude ﬁuesiionnaire.-
(1971-72 only) |
a. ‘Variablg_-‘attitudéé‘coqcerning world of work.

b. Indicator - a-composirte attitude score based on_ five

selécted attitudes .statements..
(18).

9 - ,
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One assumption df the elementary pro~rah has been that students
) . . .
lack a posatlve attltude toward careers and occupations. An attitude

-

composite score made up of responses to five statements was used
wi tn "0" as the most negative and "S" as most p051t1ve indicatoxs

of attitudes. Pre and post test scores are shown in Table 5 for
. . : ~

_an approximate ten percent samplé. While §cores.do increase, the
gain is only .33 overall. \ ’

SiACe mid-year, evaluations also’iﬁdicate onl? slight gain in
already.positive attitudes. Two sixth gradé classrooms complémed
seventh grade level attitude qhestionnaires to determine if less (
.potential atéitudes may be present‘on higher level career concépts;
Composite scores‘(based on five selected statements) as'shown.in

Table 6 are similar to previous findings even though the gain is

~

less. 3 * .Q
.
| . : »
, v ~ Table 5
o
Sixth Grade Compoﬁite'Attitude Scores
J - 1971-72 ' ~f
. Pre Test Post Test ' \
Sample - Mean . Sample Mean
' Size : Size ’
* Sample Group -
Program participants . :
using 6th grade " » :
questionnaire 171 v 3.75 , 146 4.08
(19) Lo C e -
L
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. Table.6 \

"

Sixth Grade Attitude Sample on Seventh Grade Qgestibnnéire

ok . ~

1971-72 . . -
Pre Test Post Test
Sampie v Sample
’ Size Mean Size Mean
~ Sample Group
!Participanfs using
7th grade question- . '
naire - ‘ 13 3.77 15 3.87

-

In general it would,éﬁpear that students do have a positive
orientation toward the world of Wofk at least as indicétéd by the
statements used. The findings.suggést that an assumptijg of lack
of positive attitude is‘invoived ana sﬂould be revised. If tﬁis

variable is important to the elementary program, then more specific

e LS .

student orientations should be fteasured or the variable dropped from

consideration. We believe that the géneral positive orientation of
- [ - .

@ B

American society to work (A; spécific careers or'bccupatibps)‘wiil
be held'by the young (certainly at ‘this age) even thdugﬁ uninformed
about the makeup or elements in the world of work. Attitude chaﬁée
at elementary level may be 1ess.importént thdn'mor@lspecific atten-

tion to increased awareness and in-depth exploration.*

.

5. Increase awareness of make-up of career areas for at leadbt

\

-~

three occupations. (1971-72 and 1972-73)

/

a. Variable - awareness of occupational'areag.&

* As a result of end of school year evaluation by'ESf, this .variable
was dropped in 1972-73.

©20) ..
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'b. .Indicator - namber of correct identifications of

cnaracterlstlcs o[ career areas on a standard test.
. L)

The pre aid post test results for a sample of_s1xth grade

students for - 197l 72, and l972 73 (to date) are shown in Table 7.

Student awareness did 1ncrease for stuuents in both school years

-

«

witii a gain of 2.28 and 1.93° p01mfs respectively. The" program does
affect the lnformation lemel and understanding of the world-of work

held by sixth érade students as”indicated by this test; These 5
iv . ’} ° ' - \ @ Ked
ﬁresults are similar to those'for-the@1970-7l school year where 800
4 A" Ty 3 . .

sampled 51xth grade students had improved scores for the following:

s (a) A career- concept matchlng test (a reductlon in near

3

nnmber.of errors from 7,75 to 4467) to determ1ne

ability to match concepts related -to wotking with

L possible definition;
o (b)) A career ladder test (a reductlon in mean number of
. w_ errors from 2.83 to 1. 58) to determrne ability to -

‘match jobs with the leVel of education most often
. . . \ | ,
" required. Career Study Achievement Test had an

increase in mean scores from 7.35 to 8.67 for a

hch i
random sample of% 55 students who had completed the
> \
programs durlngﬁthe first half of “the 1971 72 school

[

1 year. ‘ ‘ G

| (21)
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T | . ,r‘ Table 7 :

deth Grade Student Awareness of the Makemp of the World of - Work
fr S

: ., 197172 1972-73 (To Date) - -
e ‘ ~ Pre Test 'Post'Test Pre Test | Post.Test ﬁ
‘|Mean - SR R IV R 8.68 6.81 75 |

- |Sample size 171 . 146 138 A' 138 1
|

/ +

,Gonsequently we have found agreement in all measures of/s md@nt
galns in occupatlpnal career awareness. The re11ab111ty of 1nstru- o
. ments is demonstrated by con51stent production of s1m11ar resul S.

3 » ‘4 I

No tests of statistical slgnlflcant differences were condpcted as

J r

resounces were not: avallable to carry out the data ana1y51s but all

test changes were in .the deslrable d1rect10ns as expressed by g$als
6. Increase student awareness of the SklllS requlred for»

. - -‘related occupatlons as Lndlcated by, statlstlcally 51g-

nificant dlfferences in pre and post tests of skill

‘ awareness as a result of working in the sk111 tralner
Y .o . .
. 5, \ ‘J} WAL . ’

0T van. (1971-72 and 1972-73)
| a. Varlable - awareness of occupatlonal skllls.
b.. Indicator - scores on an occupational skill awareness
Vt .‘test. R : | i‘h
One phase of the elementary pro&ram has been two days of work

in the sklil trainer (a van equipped with tools, prOJects and equlp;
'ment from a variety of occupat10nal ateas). Evaluatlon of this phase

is based on increase in student aMéreness of 'skill requlrements as

/ o .

well as teacher assessment.
| (22)
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Pre and post test mean scoree for skiliraWarenees 'shown in

Table 8 for 51xth grade students in 1971 72 were 5.36 and 11.3
and for the 1972 73 (to date) $ere 3 74 and 8. y8 * Student aware -~

. ness of skills required for occupations has increased. Teacherv
evaluation; for the skill trainer fo%f1971-72 are shown im Table
9., All teeche;s rétea the expefiente as at.least "valuable' or
higher. Cloee,to'ffftyxpercent égteé the e;perience,"absolutelf
essential': . The vap-appeérebto'previde impertent tactile and '

- life simuliting exbpriences for students where f301s and equip-

ment can be used to carry out a project. Students are able to

- n

touch, feel, and manipulate objects related to occupations, an
; :

important complement to verbal descriptions as written material.
- A 1 2
. \SQ

) Table 8

Skill A}ea Tests

1971-72 | 1972-73

' ‘, o ?re*feet Posf’Testq . Rre Test . Post Test
Mean, | 5364 | 113 | 3.74 8.18
Sample Size ' 125 104 | - 243 149

: : \
o Table 9 ;

Teacher Evaluatlon of Skill Trarner

Teacher Evaluations o ©1971-72
Absolugely Essential | : 4214%
Very Valuable - SR 34.65 , R
_ |valuable, ' '~ b 23.0%’
iNot Very Valuable 0.0% f
Weste of Time: .~ " " | \~v- ' ~o:d%
o (23) | |
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’

- Sixth grade-teachers were asked to assess changes in a-random
sampie of their class during- the program. In 1971-72 results of
their assegséent'are shown in Table 10. %he'program is viewed as

kmprovigg-tﬁe motivation for 54% of the students and improving fhe
workd Ahabits of 48.5% of the stqdents;

“

Table 10
LTeachef Assessment of.Sixth‘Gradg Student Changes Dﬁrrhg Program
. : 197iﬂ72 E . . |
Student Behavior . _ ' Improved Stayed Deteriorated .
| S i .the  same -

Motivation 54% 364 10%
Work.Habits | }8.5%4" a1y 7.5%
‘Students Evaluated - 200 ‘ :

' ‘o " - y
B. 'Goals for Teachers ' . ' ’

\ .1. Teachers will permit and encourage individualized career

study in classrooms. Specifically the mean numbef of

\ :
individual career study projects will be at least 2.0
\ /

v/

'per child. ,

a. Variable - level of implementation’of individualized
* instruction in ‘classroom. § ‘ ’
8 / . b. Indicator - average number of individual career -study

. pahkefs:per student completed.

e
.

St@dénts are.-to study separate career areas on their own folIow-

»

ing their visit to the Career Center. According to program philosophy,

this study both enables a student to pursue in-depth careers of

(5} + -

.

(24) T

29




42

< . contern ofr the overall program. For the two previous complete

K]

interest and "to study- on their own at ‘their own rate, an important

EYRY
2
3

school yé%rs and during 1972-73 to date, actual averages have
exceeded'the minimum as shown in Table 11 while likely not statis-
tically significant differences are reflected. However, the.mean

number each-year has fallen. - Independent self-instruction may be

decreasing. i B . '
i

. o o . |
s . Table 11 . : il

A

Individual Career Study ?ackets Completed
S

- 1970-71 _1971-72 1972-73 _ Goal
.= : ’ to date -
Mean number - - N N ‘ '
per student 2.43 2.17 - |, 2.01 Minimum
: , - - N I of 2.0
Sample Size 871 2171 N0 12 P
Students i Students , Classrooms

\ S
This décremgse may adso correlate with ‘tedchers' preferences.
Teachers, while fqting the-individual Career'sﬁpdies as valuable,
- . ’ \ .
are not as enthusiastic about this part of the sixth grade.program
' /" s 7 - | . 5 »

as other parts. o . .

" For the school yéaf‘1971-72,‘17.3%'coﬁsider this ”absolutelyb.

"essential' compared with 37% and 42.4% for the same rating for

the orientation study and skill trainer.’ See Téble;lz.

7’
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. Table 12

N Teacher Ratings ou,Ihdividuai)Career Studie;
o Teachérs' Evaluations - Percentage . , 0

Absolutely Essential | . l17.3% -
Very Valuable o sass .

.| valuable . , , T 44.7% l ,
Not Very Valuable y 3.5% o ,
Waste of Time C 0.0 : -

. C. Goals for Bﬁsinesgvand inddstry .

1. Local business and industry will be dinvolved in career
orientation ‘for elementary students. Specifically, those
~contacted will maintain at least 17 career exhibit booths A

or at least four career center representatives will visit

each classrooﬁ‘or allow field visits for at "least eighty
percent of those capable of admitting young chiIdren’fo ‘

plants and offices. ’ y

a. Variable - level of involvement.of business and

N . - ° . »

;1ndustry. . .
b.' Indicator - percentage of those contacted who had
B ‘, . o . a career,béqth made classroom“units; and/or allowed - : .
students té make field trips.*
Th;.seventeen career booths were maintained throughout the
1971-72 school year and contlnued in the.1972-73 year. On the
average, ;he numher of visits by career rep;esentatlves for

A .o - (z6) L

4
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1971-72 and l972-7$ (to date) was 3.9 and 4.46 per classroom.
Elementary staff menbers obseryed that sucn visits are affected
by limited t1me to 1nrt1ate ‘and make arrangements for such visits.
Consequently, responsiblity for naklng arrangments was left to.
teachers who often did not follow thirough. Over elghty percent
of the business and industries able to do so allowed field trips.
The only area where student field tr1ps‘were not encouraged was
at local hospltals. The average number of field'trips per class-
room was 4;76 for the 13 sixth ,grade classrooms completing the-
proéram‘in71972>53 atfthe time of.thls report.
D.  Goals for Parents | 1 . - «
1. At least ten percent of parents per classroom w1ll
part1c1pate in the program in some way.
. a. Variable - level of interest and amount of partic-
ipation by parentsi; . v |
b. IndicatqQr - number of classroom vislts per parents,
’listings.of_parental,contributfons-and percent’of
parents visitlng'classrooms. '

Evidence obtained by elementary careen program'staff from
teacher anecdotal reports in 1971-72 1nd1cates that where parents
visited the classroom, usually tmey "visited only once. However,a
for 1972-73 over fifty percent of the parents visited classrooms.

As a part of career orientation all parents were interviewed by

students concerning their occupation. Parents served as resource

¥Ypersonnel to describe their jobs to classes, 3551sted with superwvision

of fikld trips, and visited the career center. About seven percent

visited the skill trainer, according to elementary staff members.

(27)




E. ~ Elementary Summary
Chart III summarizes the variables for eacthargegrgroup --
orresponding

1 i

desired effect for GCOP, and ‘the acgtual effect td_ﬁa;e, based

students, teachers, parents and industry -- the

on most current data. : s s

The‘fifth gradé program, td date, is realizing its goals and
appears . to be operating smoothiy. This program, in ESI's' judge-
ment has benefited greatly by the expevriences with sixth gradé
students in the prior twq~schosl years.

For the sixth grade, knowledge and awareness variables for
students "have increased as desired, with the exception of attitudes
about world of work (which’has'subsequently been dropped) and.
knowledge of career oppoptunities based on a visit to the careér'
booths. Individualized‘instruction is close to the minimum -
indicator and there is evidénce of a decrease. Attention should
be paid to increasing ‘extent of individualized instruction if this

variable is important to the program. Results for business and

industry and parents are meeting expectations.

(28) ’
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Chart III

Elementary Evaluation Summary

Variable Desired Effect -~} Actual Effect
By GOOP L (Based on most
g current data)

I. Fifth grade Students
Awaréness of world
of work Increase Increased

Fifth Grade Teachérs b
tilization of mate- . . T
fials | 100% of teachers 100% .

. Fifth Grade Parents .
’ Parental' interviews All students complete All

I. Sixth Grade Students
' a. Awareness of world

of work . Increase Substantial
' - Increase
b. Awareness of fun- ;g - 3
damental concepts Increase ' T Increase
‘ c. Knowledge of career ’ ©

opportunities Increase ’ Very Small (To
: Date) Increase

d. Pgsitive attitudes .

toward world of ) : o Shift Increase -
work Increase , . Variable Dropped
’ 1972-73

e. Awareness of make- )
up of these career - Marked
areas Increase Increase

f£. Awareness of career Substantial
skills : Increase Increase

III. Sixth Grade Teachers
Level of individualized
instruction permitted Minimum of 2 individual At least minimum
T projects for students - for three years

(29)
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rse t it

2

Variable Desired Effect "L Actual Effect -
_ S —
IV. Sixth Grade Business _ N ‘
and Industry R . ‘
Level of ¢ ~ - Maintain ‘career~booths, Good 4nvolvement .

involvement - visit classrooms, and

Iy

and support

permit field trips

. o

V. Sixth Grade Parents -

.Level of interest At least 10% .
and participation participation

.

More than minimum
participation
7N

.
§

\

o (30)




SR Chapter IV

T ”;EValuation of Junior High Program
4‘ ‘ :

The junior high scheol segment of the Guided Occupatiohal‘

Orientation Project is directed toward the achievement .of the

e

goal - "Increase the orientation of. junior high school students

and begin exploration of work opportunities and necessary pre-

paration." -

This genéral goal is individualized to seventh, eighfhi and, -

ninth grade .activities, o - - u
- The junior high schogi;prograh éegment was formally‘implehfa W
L’m%’m:ed in all junior hlgh schools in the dlstrlct in- September
1971. The program segment was dependent on curriculum unlts
developed by writing teams the prev&ous summgr. —
.. No curriculum materials were pilot-tested in the 1971-72 ‘Qf
school year. Alép, composition of first-year Qriting'teams‘did

not provide adequate checks and balances. quriculuﬁ units were

introduced on a mas$s basis into all junior high schoolé. Some
material was not appropriate to grade levels, some\suggested'
activities were not realistic, and some listed resources were

- -

.
not readily available.  This served to intensify teachers' re-

’
sistance to a new program. q
Howevér, these problems were flagged'in January, 1972fduring ’
i (31) , : ‘
- 36 | ;
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E .

evaluatlon procedures New currlculum un1ts were designed by

/.

. expanded and balanceh wr1t1ng teams durlng the sunmer of 1972. T
All units were pilot- tested and are belng 1ntroduced into other

.junior hlgh *sthools one. at a, t1me

The program has’ beneflted from one false start”By the sub-~

»

sequent- revision of technlques '.‘ : ' ," IR

The junior high school program is directed by three Occupa-
| ,
Xlonal Resource Specialists (ORS) whose tasks 1nc1ude 1ntroduc1ng

the program to administrators andﬂfaculty members of each school.

18 o,

They also assist individual teachers and serve aslresohrce co--
ordinators. The enthusiasm for_the program evidenced py these:

three young educators has been very-significant incovercoming
| | % g .
/ ' ’ ' Y

For the 1972-73 school year, 6,048 junior high'schoo; students

early '‘problems.

distributed among nine schools are involved in the progranm.

. : 7 I : ,
Following are goals covering stQdents, teachers, parents and

-

business and industryﬁspannimg/ﬁeventh, eighth,rand ninth grades.
For the 1971-72 school year, goals onlyrre;yfegﬁto stndents. All

grade levels participated in the same cafeer program, thus a11

had the same gobals. T .
SO . s

‘Firs?, goals and results from’1971-72‘are’di$cussed, followed
by 1972-73. . - ﬂ .
A. Goals for Students (1971 72 onlyi '

1. Increase career ch01ce awareness for seventﬁ, eighth, amd

£

ninth grade students.

a. Variable - awareéness of career €hoices-
~ (32) P . .
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b. Indicator_¢ listing of alternative @areer choices.

. One goal_of thé program is to increase'fhé career choiqgs of
which students are aware..‘Spudents have.impressions.about ﬁossible
caﬂeeré or 6ccupations, many of which are valid, while others (as'
indicated by pre program»listinhsi do not exist or ﬁgy describe - -

‘nonexistent occupations. The mean number of career choices by

L'grades are shown in Table 13. Only ninth grade students had a
significant increase fﬁ alternatives>idéntified, but a review of
student qgéstionnaifes suggest that student choices become more
serious and more informed while the number of choices may have |

. stayed the same or slightly increased. | .

Table 13

Career Alternatives Identified by Junior High School Students

S - 1971-72 .
7th Grade " 8th Grade 9th Grade
Fall Means | 8.0 1 9.67 T ng.95
Spring Means . 8.62 T9l17 [ 16.74 ,

T Y

-

2, Increase‘résource awafeness as to- the types of respurceé’
with'wﬁich students are familiar‘and Have u iiized;-
a. V;riable - aﬁareﬁess 6f resources for vocational
guidance and career planning.
b. Indiéatgr’- listing 6f resources.
Cgreerrinfpfhation;sources’used by a random sample of all

junioi high school students are shown in Chart 4. Generally, the

(33), »
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a

il

. information sources which'most consistently gaih in cited.use by .

students for career information are first, guidance counselors and

v

secoénd, interviews with employers. 2 ,

Teachers, relatives, friends, libraries, @ds and want ads, and

field trips gain only in two of the three grade Ievé?s._ The formal ,

) . ¢ . o . e
organizations representing employment or bu51nes§ %ndﬂ'as labor

. ]
unions, chamber of commerce, or civil service generally drop in - .

cited use. Apparently, a result of the program was r'ductibn in :

T

. . b .
the total number of career information sources for students with
- increases in cited use of those sources students found most use--
ful during the program.. Guidance counselors were primary infor-. .

fl mation contact and gains in cited usage reflect this.
3. Students will increase career awareness as a result of h

’ «

-

v o

the progranm. )
. o ¢ s
+ . , B
a. Variable - level of career awareness . .

.

b. Indicator - pre and post scores on a 12 item test
* of informativn about careers and career development. . .

Frequency of correct -answers for the three grades are shown =
. (-]

+ in Chart 5. Spring mean scores are substantially higher than fall

r

. N : ' ) )
scores for all grades. Career awareness, as indicated byithis .test -
markedly increased during the 1971-72 school‘year; ‘

~ ¢+ * 4, studenfs will increaser positive attitudes toward.career ¢

'
. L ~ '

. ¢
N L4

planning.
a. Variable - level of positive attitudes toward career

- . °. planning. ’ . A

' | ' - (34) . o E -
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_Career Iﬁformation Sources Used by Junior High School Students

- Chart 4

@
Percentage of- Sample Indicating Use ¢
] o .
- Fall Spring Fall Sprivg Fall Spring
Information Source 7th Grade. - 8th Grade' . . 9th Grade
1. Guidance Counselors <18.8 . 37.5 44.1" . 66.1 " 57.1 62.7
2. Teachers 48.6 51.5 | 41.2  40.5 | 36.5 45.8
-3. Relatives * - . 55.6 54.4 52.2 59.5 65.9 69.5
. 2 =
— N o d k4 LN B
4. Fyiends 64.6 55.9 54.4 67.8 -73.0 éﬁ78.8
. ' L ' .
5. Fieid\Trips - 3313 41.2 25.7 33.9 30.2 28.8
6. Ads and Want Ads 30.6 42.6 | 42.6  45.5 50.0 50.0
7. Interviews with . C ' |
* Employers 21.5 29.4 19.9 27..3 27.8  4.30.5
~ ] - . ‘ / - K
d. NY Employment Agency 12.5 12.5. 23.5,J "17.4 22.2 16.9
‘é: Private -Agedeies 9.7 1%.8 |'20.6 13.2 | 14.3 . I1.0
t o — o ”
#0. Chamber of Commerce 9.7 8.8 14.0 & 5.8 11.9: 5.9
—r v > )&..f -
ﬁl. Civil Service 6.9 9..6 12.5 A 5.8 11.1 . 3.4
‘12. Labor Unions 9.0 10.3- | 12,5 4.1 13.5 6.8
13. Professional . - . “
Societies ’ 1171 11,0 12.5 7.4 15.9. 7.6
14. Colleges. and®Schools | 23.6 .  19.1 | 21,3 -.20.7 | 27.0 16.9 |
15. Goverament Agemcies 9.7 8.1 | 16,2 ~ 12.4 | 15.1 11.0 | 7
" , =
16. Libraries, Schools, . . : .
Books, etc. 55.6 68.4 43.4 - 62.0. 62.7 ,55.9
|17.°Military, Recruiting | 13.2 . 5.9 | 147  10.7 19.0 . -4.2
Total Students 144, , 136 (\ 126
* - (35)" S
L'} ) R B ® \ ,
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/
b Cha’rﬁt ‘5 : , i '
Distribution of Career Awarenes.sv:.Scorejs for Jtﬁ*or Hi.gh‘.Stu:iepts
T ‘4Zth\CraQe | ;{~nvisth Grade 9th Grade
Total Correct Percentage Percentage Percentage -
. Ite{ns Fall Spring Fall Spring- |, .. Fall. Spring
0o 0 7 g 0 .0
17, N 0" .8 0 0
2 2.8 .7 - 7 :8; 8 T L0
3 6.9 3.7 S 3R g 8 3.4
4 5.6 . 7.4 [ s 5 g 3.2 1.7
5 9.7 154 12,5 9.9 7.1 5.9
6 12087 12,5 | | 1706 - g 23.8  12.7
7 | 22,2 19.9 22.1 20.7 21.4 16,9
.8 18.1  ‘1g.9 C17.6  16.5 21.4. " 22.9
0 0.4 16.2 14.7 . 24.0 13.5  22.0
.10 2.1 7 1.5 5.9 7.4 5.6 14.4
n .7 1.5 0 1.6 8
LN N 0 .0 0 o
‘Mean 3.3 corao | osa . 3.53 7.3
| ., | | :
' W/ )
R A~ LI ~‘ 4 /. "'\
) y (36) Nt
T a * \
J - :
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b. Indicator - composlte score on five representatlve

questlons reflect1ng facets of career plannlng

Mean §cores by grade level are shown ip Table 14. The differences

between fall and sprihg mean sCores‘are‘insignificant suggesting

¢ A

that e1ther the. questions composlng the 1nd1v1dual scores are not .

valid measures of attitudes or att1tudes were not affected hy the

program. Since a score of 3.0 is the mlddle of the range, group .

mean scores around this point reflect neither strongly negative or
strongly po§itive’attitqdes; * o

’

» Table, 1% "‘,‘. < P
Attitude.Scorea for Junior High SchooJ'Students‘“
. St aerie7z o o
| | 7th Grade - N gth Grade i 9th Grade
Fall Mean Scores 3,48 3.50 Co3le0 v
Spring Mean chres; - 3.38 o359 T 3.69 |
- :
N T - R . .

o, .

“\wieacher assessment.of the junior hlgh school program is shawn

+ in Chart 6. Teachers were evenly d1v1ded in their beliefs about ‘

GOOP's fulfillment of student interest in career studies., but defi-
- _ % ) . ) g ’

nately disapproved of the appropriateness of. booklets for seventh

grade students.. The} cited the need for revision of‘seventh grade

/materlals and belleved the time allotted 1nsuff1c1ent for the

materlal to be covered

- ‘ N -

A majority of teachers said they felt,Career studies to be
S

sary except science teachers where only twenty eight percent

. i
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definitely were positive about career studies. However, only -

wsixteeniperCent of the teachers said '"most" of the students showed

1nterest in career studles o ’ - S

ESI's assessment is that teacher recommendations for changes

»

in the seventh grade program have been carried out in materlals for
1972-73. o . f - .

B. Goals for Students!(1972-73)

s

"+Mid year data for junior high school students was not available

for student goals but will be reviewed in the end of school year

tr

evaluation. Goals for students are as follows:

1. -All junior high students increase their peositive

attitudes toward career planning by a statistically
significant difference between pre and post tests?
2. Increase resource awareness as indicated by a statis- =~ . ,

' tically significant difference reFlecting resources

°

- | with which students Jare familiar and/or have utilized.

<y~ 3 \. 3. Students complete seventh grade with awareness of - L.
. N
¢

and' familiarity ' with career cluster concept as

demonstrated by statlstlcally 51gn1f1cant deferences -

on pre- post ‘tests results«
54

4,i'Students increasé awareness of JoQ empha51s as reflected

by scores on’ a,twenty item data people and things
s
concept. :

Eighth grade students; by end of year, select one

\ ) ' \
\ . [N : !

career cluster, for in-depth study during ninth»g;ade.

. 6. At least elghty five percent of students will complete

-

(38) N
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é written.future educatiaﬁ.pian by the end of the school
year .in ninth grade.
C. Goals for Teachers (197?-335
A i. Participating'éeachers; on thé average, will make‘ét 1ea§€’71“

seven requests and/or library check-outs of resource y

a

‘ Y
materials.

a. Variable - utilization of resource materials made
available by GOOB. |
b. Indicator - compilation of reqyests and gheék-outs

Aby ORS teaﬁ'members.

P

e

Number of reports by type by.teachers is shown in Table 15.for

'1972-73 at the time of this report.

AN

Table 15

Teacher Requests for Hélp and Materials

197.2-73 (to dafe),

~

Teacher Reqyests _ Number '
Fﬁeld'Trips» X - ‘ 21
Speakers ‘ 16 .
Written Materials. 4
Meetings (Spec. Problémé)' _Sw} - N
" Other o ' -2 ' N
AV Material - . | _25 |
‘, Total - 70 |
(59)
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. 'Cﬁart 6

Teacher>Bva1uation of Junior High School Prograh

#

LY

¥ % Most

=

1971-72
% % %No Answer
Yes No - - ‘Not Sure
s X C o :
Assessment of Materials
Do you feel: ’
A. GOOP aided in fulfilling .
students interest in : ‘ ;
career studies? , o 36 39 25
o, - :
B. The booklets used this
year were appropriate- 0 .
for 7th grade? 18 " 73 9
C. The 7th grade program
materials should be
© revised to provide
more structure? 61 9 30
D. The content too exten- [ - :
sive for 120 class hours? 45 25 30
. IJ. Assessment of Career Study * )
% - % %$No Answer ‘
Yes. No Not. Sure! ’
1. All teachers 60 17 23
2. English 68 16 16 -
3. Social Studies 54 8 38
4. Math 80. 20 0
5. Sciénce 28 44 28
A. Do you as a teacher, feel career ' studies are hecessary? (Above)
How many students showed interest in career studies?

'Totai’Teachers Responding - 47

i 1]

L

$Very Few %No
__Answer
rﬁ 16 - 25 3 AJ
’ ’ -
(40)
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L.

Other teacher goals.for 1972-73 for which no.data was available

.

at thé time of this report are as follows:

Every junior high eilassroom teacher of Math, Science,
Social Studies, and Engf&sh will participate in the program.
) Integration of:GOOP materials into standard curriculum

offerings in all classrooms of participating junio? high

'schools S ? ‘._, i - o .

For th1s evaluatlon report, over|eighty,teachers from nine’
junior high schools were asked to assess the accessibility and
utility of career education resource kits. _%his information will “
be valuable in altering matérnal d1str1but10n\and teacher moti-.
vation act1v1t1es during the remainder of the school year. and
modlfylng materials for 1973 74. A Results are shown in Chart 7.

Materlals are generally percelved as available by teachers, but
utility and helpfulness in teach1ng careev education have lower

-
ratings. Only twenty two percent of the teachers report that they

'
use material ‘very regularly qQr regularly. But almost seventy per-
eent of those not now using materials plan to do so in the future.
D. Goals for Parents (1972-73) - ) :
1. Disseminate information on a continuing basis to parents.
- a. Variable - parent exposure to information about career
education. ‘

b. Indicator - number of letters, pamphlets, PTA appear-

ances, and media articles related to GOOP.

(41)




Total information output in 1972173 under this goal is_shouwnp
below: ' - |
11 PTA presentations

6 PTA handouts i ' /

6 Television news segments
10 Newspaper articles | _ k
1 Newsﬁaper picture story (4 pages) °
| E.  Goals for Business anq,Industrf (1972-73)
| 1. At least seventy five peréent of business and induétry .
. contacted by students, classes, and ORS staff 'react
favorably to inquiry;
a. Variable - eitent of coqmunity opeﬁness to'étu&eqpt
inquiries. . : ; T
~ b. Indicator - ;umber of acceptances of student or class
Iinquirief_by business and ian;try. |
Number df requests and contacts in 1972-73 at time of this -
feport are as follows: |
30 Requésts were~favo§ab1e
3 Requests were unfavorable
26 New contacts made and added to resburce file
Two schools requested and were granted one-half day in-service
workshops funded by SCSD. Two additional schools pldn to request
in-service time for workshops. |
' A

F. Junior High Summary
Chart 8 summarizes the most recently available results for the

junior high school program segment for students, teachers, parents

H

42) | -
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. and business and industry. All student data is based on 1971-72

end-of-year data. Mid-year 1972-73 data was n%;/available_fdr this
report. In general, two of the student goalé were realized for the
general junior high program (all grades receiving the same material
11971-72) and two were not. Career choice awareness and positive
attitudes about career planning did not increase; Indications of
teaéhers use of materials, parental exposure to/GOdP information,
and business and'industry cooperation are positive.

It is significant to note that, although problems concerning

curriculum units and teacher acceptance of career education have

been encountered, GOOP administrators have‘made program andumate-

rial adjustments and have benefitted from these encounters. Based

upon incomplete data and observations, all three grade levels of

~

the junior high program segment appear to be making reasonable

progress toward stated goals.

.

(43)
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Chart 7

Junior Highchhool Teacher Assessment and Use of

GOOP Materials

Definitely

Yes

Percentages

« .

1

Definitely

No

5

Do you have easy
access to resource
material kits? 67

21

Total
Responses

84

If you -are not now

wsing the kits, do you

plan to use them in
the near future? 50

18

19

62

. Do the kits provide .

an aid to the teach-
ing of career edu-
cation within your
regular subject
fram%é@rk? 22

28

25

10 -

66

X
Db you.find the kits
helpful)in teaching
your regular subject
material? 14

.19

19

29

18

72

Do you feel you are
well enough acquainted
with kits to make
sufficient use of

them? 17

22

29

20

11

81

‘ Veryy
ReRegularly

Not
At
All

To what degree do
you find yourself

using the kits? 7

15-

21

B0

78

(44)
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Summary

Chart 8

of Junior High Program

Variable®

y Desired Effect
By GOOP

_Actual Effect

PP

(Based on most
current data)

I.| Studeants (7th; 8th, ’
and &th) , .
A. Career choice : )
awareness Incredse 7th Slight Increase
. 8th Slight Increase
9th"Sybstantial
Increase
B. Types of Vocational Seek more qual- Less Dependency uﬁon
Information Sources ified:scources friends and relatives
- , and more use of
.o counselors and
0 employees.
C. Level of career Increase Marked Increase
awareness. :
D. Continue attitudes Increake 7th Slight Decrease
about career plan-* v 8th Slight Dncrease
. ning 9th Slight Increase
II. Teachers
Teacher use of career ‘Increase Requests for GOOP
materials ’ ‘ help and.assistance
have increased
IIT'. Parents
Parental exposure to’ Increase Output of messages
junior high program about GOOP ‘has been
significant
1V. Bgsiness'and Industry
Openness to student High Response to date,
inquiry mainly favorable
o (45)




J - Chapter V ,‘f - .
- Evaluation of Senior High School Program . . ¥

The Senior High School program segment of the Guided Occupational
Orientation Training Project is directed toward the goal of jab ;raih-
in% and placement -- "Endble individualized career preparétion‘and

implementation of career plan",

’ .
¢ ° N .

To accomplish this goal, two complimentary program thrusts are
employed. First, drop-outs, potential drop-outs and under achievers
are considered a target population for'individualized counselling,

special instruction, and JOb placement where gﬂplgxment is de51red

/
Second, all senior hlgh school students a%e a ta?get population .
g, . - . PSRN . -z
- for increasing awareness.for career opportunltles.\ “The Occupatlonal

Resource Specialists (ORS) described in Chapter IV of this report
produce and publish a‘bi-modfhly newsletter which is available to
all senior high school students. The ORS team also assists Senior

high school guidance counselors to interpfe? results of the Ohio

)

Vocational Interest Survey. , ' .

These activities are directed toward 5,470 sénior high school

« . o

students. , .

The target population of drop-outs, potpntial.drop-outs, and

upder-achiever§ is being served‘through th%ee program efforts. They

[y
¥

are as follows:

(46) -




A.

. OCCUpational Resource Teachers (ORT) -- This program

»
L

Occupational Learning Center (OLC) - Senior high school
“drop-outs and severe disc1pline problem students are
served in spec1alized centers away from actual schools
kThlS program prov1des an ind1v1dualized’approach that_is

occupationally-oriented'rather thaniacademi@. This -

PR—
S

'approach is combined with actual work experience and/or

N M J . . , ‘L . . T
vocational training., In the 1971-72 school year, 82. Lo

students were served with only nine leavinggthe program.
At the date of this report, ld4 students dre enrolledf
phase also serves drop outs potential drop outs,,and.r

under achievers H0wever, students -are kept 1n the main-

-~ stream of the school but given work experience opportunities’

identified by ORT staff merbers. ,In the 1971-72" school -
year, 554 students were enrolled in'this,program phase.

HoweVer, 177 did not complete activities.

&

Program for the Advancement of Career Education. (PACE) -

The Syracuse City School District and Onondaga Community ’
‘College are cooperating'to offer PACh. Since its incep-'
tion ’the{PACE program has emphasized distinctive features *
in furthering the goals of career awareness and Sklll level

attainment among high school studentsx Means of achieVing

these goals are through an interdiscipllnary approach that

includes classroom projects and related field trips. Through
PACE under-achieving senior high school students-are‘
motivated .to remain in school through graduationi' and then
participate in-an associate degree~programlat Onondaga

' 47)




v

' and executive . secretarlal

" ol i\ ST .. ST
Communi ty Cbllege’ Apmroximately 375 students gurrently Lo
are partlclpatlng in PACE ‘
.- A )
- Correspondlng to de51§n of the Senior ngh program

evaluatlon will deal separately wlth the three pro;ects "&\“
PACE - ST o s T
. PACE is a:multi-factedvproject'inoluding four jeb*fami;ies:

paramedidal, engineering.technology, retaildbusinesg management,

The initial group of PACE students are now seniors and will “be

PR

graduating in June, .1973. ’ o i

As an initial step to evaluate PACE, ESI worked w1th PACE ataff
te develop tentative goals and 1nd1cators. A year-end evaluatlon
will be complete in June, 1973. ' - ‘ , K T 3' -

A Goals and Indicators for PACE - ot
1. 'ani = fifty perEEht-nf PACE st&d%ng;'upen‘graduation : .“,' : :
‘will enter-a one or two year associate degree.progrmnuf'
a.. IndlcatorS- entrance pexcentage at June, 1973
: number accepted as of Deeember, 1972,

b. PACE counselors will obta1n data

L

2. Goal - a high percentage of PACE students will improve

a

achievement levels during school year. PACE’students
will demonstrdte 1ncreases in motlvatlon by remalnang in

school, and pursulng educatmon;
<

a. Indicators . .

' . L3

(1) - grade point ‘averages June, 1972 to -June, 1973.

Sample of\

1971-72 school year,
L (48)
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X ' - G ~ . ;f ) e
T _ S
ﬁi‘. | ‘ (2) Drop-out rate or. school attendance, 1971 72
_%A, ’ ‘I 4 'school year Vs.. 197?773 school year'
"_: (3)'_ Responses to questionnaire statement, e.g%, . ?
- . "'How do you “feel about. scheol?", .ana ”Howbl’
‘ much relatlon d1d your school work seem to ’ L
s ) have on your future?" ' i : -

3. Goal.- Increase PACE student awareness, particularly con-
« cerning job clusters, - . ’. ' . ‘ -

| e . Y |

a. Indicators?’’ Y

‘(1)“ Student‘assessment-of PACE program at end of _

school year Will be favorable (on the average)

' (@) PACE studentsTc:ZTT*confldence w111 increase

comparlng entrance measuresvw1th end of school

/
year measures. (Instrumehts to be déveloped) cﬁ&
o . (3) Student T sponses'to dueationnaire statements,
. ' - 27; - :

. e, g»‘“On the whoie how do the students whp
know about 1t seem to feel about" the PA ﬁP
program??,”How do your parents feel' abodavt%¥
PACE*progran?,” ”How;mnch cenfidence do yau have
in yourself?” and "How good. a stndent.do yo;

. , . . L

try to bel'.

Occupatlonal Resource Teachers ) <o

Only ‘end of school data from 1971-72 was available for the
0
Occupatlonal Resource Teachers (ORT) -at the t1me of this report
[ 3} .

" Formal geals for,ihxs program have not been set at this time, but .

behaVorial ‘areas to be affected py ORT staff activities and results.

' (49)
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are described below. All data deécribed below was provéded by

" ORT staff members. ESI was not involved in specifying data to

u

be collected or able to assess data rel1abLl1ty 1,

‘School attendance for the target group served by'OBT staff .
members conslstently below average, belleved by staff ‘members to.
be less than, th1rty peﬂEent Administrators and teacher% report
t1at students in th1s program 1mproved in attendance during the
year. No 'data .on attendances:was. comp1led

- .
When asked.te assess the program, e1ghty six percent of the

students said it was ”meaningful", four percent said it was "not

N
1

meaningful"; and ten percent d1d not respond. SCA ’

> [N

Employers rated their student employees from the program as

[

Zthirty seven percent excellent, forty six percent sat1sfactory,. N

‘and seventeen percent need1ng 1mprovenent

\

0f the 554 students enrolled in the program 377 .students

obta1ned JObS and cont1nued with them throughout the. program._

[N
[N

Occupat1onal Learn1ng Centers . . v ‘ ' , {
} . « v N
A. Goals for Students = - _ B

M
SR . P e , K

1, Each student will increase\his basic skill competency

co by, one grade level in reading and math.
"at Variable - reading‘and math grade%levels.,

) ¢
. v b. Indicator - metropolltan standard1zed test 'scores.

Entry and end of school year aVerage grade levels for students

are shown in Table 16, for vocabulary, read1ng comprehension, and

» ‘'

computation (math). Both vocabulary and reading gained over one

AN !
. ’”

. ~ Lo (50) - RN
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‘gradé 1evel~(1.13vand 1.43 level gains fespectively} and maﬁhQ
ga@ned .91 g;ade~level.‘,The éverége eﬁrollment length was 7.3
ﬁsnfhs; Staff members helieved gr?de—level gain would be higher
with larger average enrollmenif The 1972-73 pre-teSt“scores’f6r

reading and math are also shown. . ’ . ’

Table 16 _

OLC Metropolitan Standardized Test (Grade-Levels) -~

3

1971-72
&k4  Pre:Test ‘ Post érade Lével 1972-73
at Entry Test Gain 4 Pre-test
Vocabulary 6.85 ,.7.98 1.13 Not avail.]
Reading Comprehension 6.52 7.95 | 1.43 6. 46 t
~Computation-math 17.03 C7.94 | 91 T6.43

.. . ’ N '

2{; Students/will have tw;nty five percent improvementg{n
. . attendance. ' R |
a. variablé - level of attehdance:
b. Attendance-re;ordé in échool and work befbre entering

and during program. .
- s .

‘ Averagé(attendance at the centers was 82.7 percent as compared

to 65.4 perbent befére entéring the OLC.program, a 17.3 percent

point gain (exceeding desired gain). Comparing attendance with

previous‘attendancé, 38 students improved, 34 remained the same,

and two worsened. NS . N v ,
) ~ o , k\nﬁ . v 4
For 1972-%3, pre-center average attendance was 44.7 percent.
\ D |
56 A “
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\ ’ :
- - .. -

,3." Each student will find .significantly measurable success

< [N

'in employment or employment-related training.

a. Variable - level of employment or rélated training

< _success.

BN
- ¢

~ :b. Indicator - employer and counselor ratings. j{“.
SiXty-twb students had jobs for the 1971-72 school year with:

56 studepts maintaining employment comtinuously, six having}state

\employment, and eight not able to or ready to hold a job during the

year. v For,1972~73,50 stuuents are employed .20 are.in training,

e
¢

and 34-are in vocat10na1 re%dlness

.Other 1nd1cators of success for 1971 72 are shown in Chart 9.
Other OEC goals for 1972- 73 Whl?h relaf% to the end of the

Al m
school year are as follows?¥ (r . ~ . -

Students will galn in level of genergl information as indi-

-

. . . ! . % A-
cated by individualized progress records.

- o Student 1eye1'of career awareness will increase as. .

.

indicated by activity achievement records.

Students will be able to develop and 1mp1ement career.
.

- plans as indicated by percentage completlng career plans

’ P ¢ »
M 4

L

and'vocational'dheck list. ) . )
R a ¢ ' %

.
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Chart 9

faa]

Emﬁ}oyment and Related Training Success Indicators

-

Supervisor's report on job pérformance -

Excellent - 24 students
Satisfactory - 18 students

.Needs Improvement - 17 students

2. Work attendance - percenf in relation to possible:
\2 90-100% - 39 students
.80-89 %°- 12 students
"70-79 % - 5 students
“60-69 % -4 students
50-99 % - 3 students :
. L . * * *
3.  VBcational Readiness U S E
&. Positive attitude toward work 13 |40 |10
B. Ability to accept respohnsibility 15 |35 {12
C. Willingness to do an acceptable job 10 41 _21
D.,.Sufficient bccupationgl information 20 |37 )
"~ E. Choice of career area 27 25 |10
4, Preparation for a career ’ : e
" | A. Training or }n-depth study in career )
choice : j 27 30 5
" B. Acceptablé'job seeking skills {116 26 8
-C. Employer's éyaluation 9 24 |15
5. | Work Experience ' . )
, A. Sheltered job (10-15 hrs. a week) 9 21 11
‘B. .Community jqob (20-40 hrs. a wk. paid
N by employer) 9 20 12
C.. Obtaining full-time job indépendently| 4 |15 4
D. Plan fer\pdst,graduate activity: 1 6 2,

* U—dnsatisfactory, S-Sétisfactofy,-'E-Excellent

(53)-
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Chart 10

+ ° “Summary of Sendior High Programs .
o . N ~ W
Variable . Desired Effect Actual Result
By GOOP
I. Occupational Resource )
Teachers _ ~ -
A. Attendance Improve L “No data, but
' : ’ . ‘ : teacher assess-
ment was '"im--
provement"
"] B. Student assessment 86% said program

IT.

Favorable

]

was''meaningful"

C. Employer assessment

4]

Favorable .

»

83% said student
employees were

""satisfactory' or

& .
texcellent"

D. Empld¥ment

-Most students
~obtain jobs

68% obtained and
maintained jobs

Occupational -Learning
Centers - =

?

L]

A. Academic skills ImpTove At least one.grade
™~ level gain
B.' Attenddnce . " | "Improve , 17.3% point
gain
"C. Employment or & . | a- : . "
employment re-ny - Co - .
lated training Successful. _All indications of
, success were
, positive
- d T
- (54)
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‘Senior High School Summary

. Chart 10 éummafizes results for ORT and OLC programs. All
in@iéatipné of student improvement in school and employment-relatea‘
behavidr were positiver No evaluation da;a for PACE was availabie.

In March, 1973, ESI evaluation team members are scheduled eo
meet with.Rey staff{membefs of PACE, OLC, and ORT- This meeting
will betﬁesigned to assist in development of specific evaluation
techniques. ' Al'so, it will be designed to help staff members under:
stand the scope and complexity of all seni'or high échool prpgfam

phases operating under GOOP. This lack of undérstanding has : §

4

resulted in some fragmentation of program efforts which must ‘be .

corrected. Staff membeérs must become aware of overill program

-

goals as well aé'identified goéls,for‘their own progrém segment.
Strong efforts must be made by GOOP administrators to

establish a "team spirit" among the three sépargte program com-

ponents. Service. to students in all.three prdgram segments

" appears to be achibving desired outcomes, but confusion and lack
\ .
of communications are causing some undesirable conditions in

14

program administrations. Currently, among staff members associated

with the senior high school program components, there exists a lack ,

‘

of undprstanding of overall program thrusts and.goals; some con-

v

fusion concerning program segment relatedness to GOOP goals; and

an inability to define'roles of staff personnel.

ESI evaluation team'members have met separafely with.staff
members of each program segment on several occasions. However,
these individualized meetings have not produced the broad desired.

results. C

.(55%0
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Po;éfbly,'the group meeting in March will alleviate problem areas.

{

lHowever, GOOP administrators must devote intensive effort to re-
enforcing this effort and must make every possible effort to

clarify roles to be assumed by all staff members.

~
~

<
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Chapter VI - . : i ol

GOOP Administration

more pr gress. ’ v

As Goop enters the third year, one grade level program segment -
is exhlbltlng weakness as related to proaect administration. The
three senior high school program!segments --PACE, OLC, and ORT -

/

represent an admtg}strative prdblem.centered around authority defin-
ition,_&lthough all three‘progrem segments relate to GOOP, there
exist'}no cleareeut lines of authority to GOOP administrators., This'
‘gituation .has resulted in confusion and compiieations which must be ©
overcome in the immediate future. ESI evaluation team members re-
commend that GOOP administrators and staff members of PACE, OLC, end
ORT ‘work together %o deflne areas of respon51b1§¥qa and authority.
GOOP organizational linkage must pe -developed for the entire senior
high school program segment.

The elementary program segment appears well-organized. The fifth
'grade career awareness program was initiated successfully. The sixth

grade program segment modifications were introduced effectively and .

efficiently. ESI team members were impressed with the successful

efforts of the elementary program staff members in sﬁmplifying var-

(57¢2




ious_testing instruments and in reducing the amount of paper handling
required for teachers and staff members.

‘7ﬁ.1t is most encouraging to observe the revisions in the junior
high echool.program segments and materials. These revisions were
made by GQOP»administfatofs in response to ESI evaluation findings.
Curriculum“materials were revamped and revised} specific grade level
goals were developed by GOOP staff members working with ESI evaluators;
new cqzriculum.materials“were pllot-tested; and new materials were )
introduced methodically into one school at, a time rather than on a

mass basis“as in the past. ;

In the senior high school program segment, .the ORT program seg-
ment still dqes'ﬂot have specific goals eetablished. Goals for the
PACE program segment are just beginning to emerge but a skeleton eet;
of goals wée-devisedmduriﬂg a brief meeting between PACE staff mem-
bers and ESI‘evaluators in December, 1972. ESI staff members re-
commend that more specific long-term and short-term goals forvthese
two program segments be developed A meeting between ‘ESI and.senior
high school program offlcers is scheduled for March, 1973, to accom-
plish this., ) ~ .

Staff members of the Occum tional Learhing Centers %eve estab- |
lished specifie'géals, are collecting data in.a systeﬁatic and ef- «
fective manner, and are’responding fo evaluation requirements, "

ESI etéff members have met with GOOP administrators cqncefning
better utilization of the evaluation team's on-sate man days in ’
Syracuse. At the request of ESI staff a conference with top GOOP
administrators will be held at the beglnp;ng of each on-site visit'

as well as at the conclusion.'These conferences will help flag prob-

lem areas in an orderly manner

(5é§




ESI also recommends that the project coordinator be given oppor-

tunities to visit other exemplary projects in'thé,intépest of pro-

.

fessional growth and-development. This recommendation ds based On

the provision that travel funds are available within the projec%

budget.

Overall the administration of GOOP is above average for com-

parable projects and displays all ev1dence of dedication to proaect

“
»

goals and objectives,
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Chapter VII . ot

Observations and Recommendations

¥ ,.9'—' .

E'a

The Guided Occupational Orientation Project will enter the third
and final year of  federal funding on February 1, 1973. lhis sit-
uation will create the necessity for administrative decision-making
throughout the next 12 months and will create the need for effective
planning.( | ' , |

ESI evaluation team members urge that GOOP administrators and
key staff members begin intensive planning for program continuation
‘after the conclusion of federal funding. Planning should ?%clude
attention to continuation and plans for, eventual replacement of ma--

terials and equipment; d1spos1tion of personnel; and the probability

of continuing various program actiV1ties.

In this context, ESI recommends that an impact study of the

elimination of federal funding of GOOP be completed by prOJect ad-
ministrators and staff no later than August 1, 1973,

‘Chapters V and VI of, this report contain specific recommenda-: °

»

tions for imprOVing the three program segments concerned with genior

high’ school activities. In an overall sense, ESI recommends that -

GOOP administrators continue to seek improved understanding and co-
operation among the program officers of the senior high school com-

ponent. As previously stated, it is to be hoped that-work sessions

‘scheduled in March‘ l973, betWeen GOOP admlnistrators, senior high

& »\.~JL¢1§
school program officers, and ESI evaluators will allev1ate the sit-

(60) .
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3uation.f - '
As the third and final ;ear'of GOOP progresse$, ESI proposes

to perform actual program ahditing'among elementary, junior high

school and senior high school teachers and students selected rdan- : -

;domly. Information gathered durlng this. sprogram audit will be in-
cluded In the final-evaluation report. . ‘ | ~

o Planning procedures Have improved' greatly since the 1nception
of GOOP, ' It is significant to more 1ncreas1ng community awarenessl
and support the commitment of Niagra—Nohawk as evidénced in cor-
respondence to proaect administrators; the coverage afforded the
proaect by - Syracuse area’ mass media; the declaration of the "Year

of Career Awareness" by the Syracuse Board, of Educatlon, and the

n———"

ne¢traction of v1s1tors from the community, the state, and the-

o .
A

nation are 1nd1cations of proaect acceptance, R

- ’
b4

The dissemination of "information concerning GOOP has been ex- ..
cellent.' Proaect staff members have been ‘willing to share 1niorma; .
tion and materials. However, the number of requests for 1nformation
seem to create an unnecessary work burden f0r staff members and ’,
nust have an adverse ‘effect on administrative costs. ESI recommends
ohat some 1nternal evaTuation of- dissemination activ1ties be con-~- '
ducted promptly. .

In assess1ng the overall impact of GOOP it is obvious that
career awareness 1s 1ncreasing generally for students in grades -.

five through nineo However, attitudes are not being affected and

it is recommended that attitudinal concepts be discarded in the [

future.

In grade ten through twelve, the Occupational Learning Centers
- (61)
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‘are having the desired impact on the target -populations. The work

. [
activities of the centers are exemplary and should be replicated
. n ! R

in other school ‘districts. It is to be hoped that OLC actiuities

*
{

can be broaderfed in Syracuse schools in the future,
ESI recommends that full attention be focused on existing
program actiVities in the coming year. .mhis‘%hould be simple %b
ccomplish since staff members Will be freed from the necessitJ of
designing curriculum materials, developing resource lists, and ”
.

1ntroduc1ng faculty members to program act1v1t1es. ‘The third !

year of GOOP should be the year when all program components Opérate

: smoothly and effiCiently. Staff members should have more timex

e

av abvle to deal w1th indiVidual problems and concerns,

Also, EST urges that members of the Board of Education of the
Syracuse City School Districts be 1nformed of the impact of GOOP
and be urged to make every efﬁgrt to cont1nue program ‘activities
following the termination of federal fundipg. '

As in the past ESI must comment on the dedication of all
GOOP staff members .-- the dedication which has overcome many ,
obstacles and has carried the entire project to the;current state
of general excellenoe. Particularly, we must remark on the leader-
ship provided by Mr. Sidney Jaohnson, Mr. HansaLang, and Mro Richard
J. Bannigan. "It is 1mposs1ble to detail the many instances when .

the leadership prov1ded by these men has insured the success of

the prOJect.
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